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BSC Committee Report – November 20, 2024 
 


The BSC Team conducts monthly conference calls for all BSC Operators to review program sales 
and employment, performance metrics, marketing activities and discuss issues affecting the 
success of the BSC program. Below are updates for some of the ongoing initiatives.  
 
Sales & Employment: There were 3 vacancies filled. A total of 10 vacancies currently with 2 


approaching the end of the 6-month grace period at the end of October. Through October 


2024, BSC sales are up 20.33% and are up in all categories. It’s too early to tell if this is a trend 


or if this will continue through the rest of the fiscal year. The BSC team believes this may be due 


to organizations spending their budgets prior to the change in administration. 


AbilityOne Procurement Guide: Commission staff indicated they are updating the AbilityOne 
Procurement guide and that most of the language from the NIB BSC and BSC Operators’ 
proposed memo will be included in this guide. Proposed language references where BSCs fall in 
terms of the FAR. As of 11.20, the guide has stalled at the Commission and the request was 
escalated to the NIB CEO. A meeting is planned within the next month for NIB and Commission 
stakeholders to discuss the issue, but no date has been set.   
 
Air Force: 
Above MPT Purchases: Luis met with the Air Force ABOR, Douglas Gulden during the Expo and 
briefly discussed this topic. They agreed to another meeting which occurred on 11/15. In that 
meeting, Mr. Gulden articulated his plan to get the word out to the other ABORs and to their 
respective organizations. One of the key points being made is that the BSC is okay to use for 
both AbilityOne and Commercial items including purchases over $10K. 


 
DLA/TLS: There are 16 BSC Operators participating in this program. The last CPARS rating 
period ended in April. In July, NIB shared top selling commercial and AbilityOne product lists 
with DLA and recommended that DLA query operators on what other products are requested 
but unable to be procured, be it exceeding MPT or not being a part of the TLSP (Tailored 
Logistics Support Program). As usual, Q1 is very slow and there has been little activity.  
 
Army: Army has confirmed they will promote BSCs before any other open market option. The 
decline in sales at Army BSCs may be attributed to reduced deployments and Contingency 
Operations Budgets, as well as increased competition for the remaining dollars. GCSS-A likely 
plays a role, especially at training bases given that prior to GCSS-A, consumables were acquired 
through the BSCs, GSA Advantage, FedMall or AbilityOne Distributors, not SARRS,the 
predecessor to GCSS. In June and July, some BSC operators shared that different instructions 
provided by base contracting may be alleviating some concerns. We’ve heard nothing further 
since then.  
 
BSC Director/Program Manager Visits: The BSC Team has made no BSC visits this month.  
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New BSC Locations: There are several additions in active development for FY25 i.e. the Joint 
Base Andrews Individual Equipment Element (IEE), and we have some locations already on the 
PL that should open this fiscal year such as a BSC at Fort Sam Houston.  
 
Compliance Audit FY25 Summary through October 31: 


• 1 agency, 5 store visits 
• None of the BSCs had Best Practice scores lower than 95% 
• None of the BSCs had ETS (Essentially the Same) policy 
• All BSCs had blind labor equal to or greater than EDLH requirement 
• None of the BSCs had AbilityOne sales below 25% 
• None of the BSC had AbilityOne active items below 50% 
• All BSC had AbilityOne active items 50% or higher 
• No pricing issues identified 


 








NAEPB/NIB Operations


16 December 2024







Service Level Working Groups
GSA
• NPAs have maintained an average of 81% or greater for the past 6 


months for non-PE NSNs.
• In November, NIB (40) and SA (28) NPAs provided monthly KPI reports 


for GSA sponsored non-PE commodities.
• The Service Level Working Group has transitioned to a new Business 


Intelligence Tool.  Our next step is to master the tool to enhance the 
monthly scorecard format based on NPA feedback.  We anticipate full 
implementation to be ready within the next couple reporting cycles.


TAG
• Healthy reduction continuing in CY24 after seeing steady increases 


throughout CY23.
• From a high of almost $27M, the delinquency total at the end of 


October is $14.9M.
• TAG (Austin) - Discussion on Fulfillment Focus Group.







Jan/San Working Group


Contracts
• 268 Live contracts from FY23Q1 -  FY24Q4
• 77 Contracts projected to go live in FY25Q1
• 340 Projected contracts to go live in FY25


Sales







ETS
• Increased roster to 21 total members.
• Terry Tracy shared ‘GSA Top 25K list’ and NIB ETS Team found ETS for 456 


NSNs.
• ETS/A1 education for NPAs, sellers, and buyers.


o ETSWG members have begun contacting NPAs who have NSNs with no 
ETS protection. The goal is to understand the NPAs’ needs and challenges.


• Identify largest areas of leakage and strategize efforts to reduce
o Focusing on GSA Global Supply and working on SOPs for finding ETS.
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The National Association for the Employment of People who are Blind   


NAEPB/NIB Operations Subcommittee Updates as of December 6, 2024 
 


Joint Commodity: Brian Patchett (NPA), Amanda Alderson (NIB), Shawn Spengler (NIB) 
Major Challenges or Accomplishments 


1. None to report 
Significant Updates 


1. None to report 
Action Items 


1. Schedule a meeting to discuss after the New Year. 
  


FY 23/24 
Sales % 
Difference 


FY 23/24 Unit % 
Difference 


Commodity Food Service 2% 0% 


Commodity Medical -53% -60% 


Household 8% -9% 


JanSan 12% 7% 


MRO 17% 7% 


Office Products -5% -8% 


Writing Instruments -12% -16% 


Commodity Total 4% -3% 


  
 


Jan/San Working Group: Blake Lohnes and Shelley Foust  
Major Challenge or Accomplishments: 


• Implementation of US AbilityOne Commission Policy 51.542. Nonprofit Agency Use of AbilityOne 
Products in the Performance of AbilityOne Service Contracts. 


• Phase I: Began October 1, 2022 


• Phase II: Began October 1, 2023 


• Phase III: Began October 1, 2024 


Significant Updates: 


• Projections and Results 


o 268 Live contracts from FY23 Q1 - FY24 Q4 


o 77 Contracts projected to go live in FY25 - Q1 


o 340 Projected contracts to go live in FY25 


o Continued concerns about GSA PBS Custodial Solicitation language and FAR 23 


Action Items: 


• On-going collaboration between NIB and SourceAmerica 







• Proposed FY25 Implementation plan to the Commission to include all PL service contracts 


regardless of line of business or contract value 


• Targeted SA NPA training sessions as well as contract specific Q & A Sessions for all contract 


renewals for FY25 


• On-going compliance monitoring and sales reporting by CNAs 


• Increased outreach for additional training to specific NPAs with no or low sales 


• On-going Distributor training and engagement of sales teams and customer events 


• ABOR and Federal contracting training to include GSA PBS  


• Environmental attributes and SDS updated for chemicals/soap on AbilityOneCatalog.com 


• Future marketing/educational tools for Federal Contracting 


 


TAG: George Tobler and Gary Colello 
Major Challenge or Accomplishments: 


• Delinquencies  
o Monitoring since January 2023 


o Healthy reduction continuing in CY24 after seeing steady increases throughout CY23. 


o From a high of almost $27M, the delinquency total at the end of October is $14.9M. 


o Added two new metrics to the monthly report 


▪ On time fill rate – Percentage shipped vs scheduled. 


▪ Dollar value - Delivered product at PL price YTD.  


Significant Updates: 


• Textiles Apparel Group sales up significantly YoY 
o FY23 total: $162M 
o FY24 total: $200M 


• NDEAM Event hosted by DLA-TS, Construction & Equipment and DLA Small Business Office 
o First time in person since pre-COVID 
o October 10th in Philadelphia 
o 15 NIB Agencies attended the event 
o 12 Agencies had display booths 
o DLA-TS, Command, all four Supply Chains (C&E, C&T, Medical, & Subsistence), the Small 


Business Office as well as many DLA Staff Offices attended the event 
o Served as a great opportunity for networking throughout the day 


• JAPBI held in Philadelphia November 20th and 21st 
o The premier industry event 


▪ Over 900 attendees – NPAs highly encouraged to attend in the future  
Action Items: 


o NIB only TAG Meeting scheduled for December 10th & 11th in Austin 


o TAG Conference in Philadelphia June 2025 


o Focus on best practices, blind employment, efficiencies to drive down delinquencies  


 


Military Resale: Julie Cooper and Anne-Marie Wallace 


Major Challenge or Accomplishments: 


• DeCA FY 24 year-end sales through September 2.66%. 
• DeCA FY 24 savings standard 25.6% 


• Supply Chain constraints impacting competitive pricing for MR products. 







Significant Updates: 


• DeCA Slow Mover Initiative – All active items carried by DeCA will be reviewed every two 


months. Items selling less than 6 cases per month will hit the slow mover list and will be deleted. 


The second round of slow movers impacted 55 MR items. Deleted items changed to active. NIB 


continues to work with agencies and DeCA to refine the process for the MR DeCA assortment. 


• DeCA is seeking to expand store assortment for Kitchen and Bath categories. John Willard 


scheduled two meetings with the MR agencies to cover future potential opportunities. 


Action Items: 


• Supply chain constraints - need for alternative solutions and management of product 
assortment. 


o Considering other alternative solutions.  
o Agency quarterly Category Review process tweaked to include slow mover history data 


from DeCA. Focus of quarterly review meeting savings target, keeping assortment fresh, 
reducing duplications and slow selling products.  


 


Pricing Subcommittee: Ken Fernald, Jenn King, Kevin Campbell  


Major Challenge or Accomplishments: 


• Since October, the subcommittee met to review and approve the proposed methodology 
changes to support the GSA Region 7 Annual Price Change Process.  NPA feedback provided 
challenges and efficiencies to support in determining the FMP.  Technology updates, tool 
changes and updates, proper ETS approval were highlighted as challenges.   


• NIB again asked The Commission to confirm that they are planning for the new PLIMs 2.0 system 
to accommodate the FMP Commission “Not to Exceed price”- the Commission is struggling with 
cost issues and would not confirm at this time, NIB IT department will inquire with the 
Commission IT and reiterate that this field is critical.   


• NIB will document all price change submissions for future analysis on the methodology. 


• The Annual Price Change process continues to be a major resource and time requirement for all 
stakeholders. All stakeholders recognize the need to tackle the price change process.   


Significant Updates: 


NA 


Action Items: 


• Recommend sunsetting this statement of work for this pricing subcommittee to focus on future 
strategic pricing issued from the NAEPB Strategic Planning in February.  Recommend NIB 
provide monthly updates.  


 
Service Level Working Group: Cinthya Mabee and Annelie Eyre 


Major Challenge or Accomplishments: 


• NPAs have maintained an average of 81% or greater for the past 6 months for non-PE NSNs. 


• Year-over-year service levels for the past 3 months is down 4%. 
 


Report 


Month 


On-


Time % 


Report 


Month 


On-


Time % 


Sep-24 83.91% Sep-23 88.11% 


Oct-24 81.76% Oct-23 85.69% 


Nov-24 83.38% Nov-23 86.73% 







 


Significant Updates: 


• In November, NIB (40) and SA (28) NPAs provided monthly KPI reports for GSA sponsored non-
PE commodities. 


• The Service Level Working Group has transitioned to a new Business Intelligence Tool.  Our next 
step is to master the tool to enhance the monthly scorecard format based on NPA 
feedback.  We anticipate full implementation to be ready within the next couple reporting 
cycles. 


Current actions: 


• The search continues to find replacement NPA members to join the SLWG. 
Future Goals: 


• Development of a mentoring program. 


• Develop a communication plan within the AbilityOne supply chain that would streamline 
communications between GSA, Contractors, Wholesalers, and Manufacturers. 


• Drive performance changes within the NPAs to achieve the 95% industry standard through data 
comparison between GSA’s and the SLWG’s reports.  


 


ETSWG: Joshua Glaze and David Barrett  


Major Challenges or Accomplishments: 


• Terry Tracy shared ‘GSA Top 25K list’ and NIB ETS Team found ETS for 456 NSNs. 


• David Barrett created a ‘State of ETS’ file that shows which NSNs do not have ETS protection. 


• Josh Glaze created an Excel-based ‘USA Spending Awards Search’ tool that pulls federal sales 
data from usaspending.gov. 


Significant Updates: 


• Established two objectives: 
o ETS/A1 education for NPAs, sellers, and buyers. 


▪ ETSWG members have begun contacting NPAs who have NSNs with no ETS 
protection. The goal is to understand the NPAs’ needs and challenges. 


o Identify largest areas of leakage and strategize efforts to reduce 
▪ Focusing on GSA Global Supply and working on SOPs for finding ETS. 


• Increased roster to 21 total members. 
o The full group meets monthly on every 3rd Wednesday. 
o Two teams, each focusing on a separate group objective, meet monthly as well. 


Action Items: 


• Next meeting on December 18 at 3:00PM EST via Zoom. 


• ETSWG members continue contacting sample of NPAs. 


• Identify agencies who appear to need assistance with ETS. 


• ETSWG members test the USA Spending Awards Search tool to determine best practices to 
accomplish objectives. 


• Develop content and planning for a monthly ‘State of ETS’ townhall for all stakeholders to 
receive education and promote networking. 


• Create SOP for searching ETS within GSA Global Supply. 
 


 








 
The National Association for the Employment of People who are Blind   


 
PUBLIC POLICY COMMITTEE REPORT  


Submitted by Dan Kelly 
Board Meeting: December 16, 2024  


 
TOPICS: 


• SSDI cash cliff 


• FY2025 NDAA 


• NCD doubles down on phasing out the AbilityOne Program 


• Responding to AbilityOne Commission 400 series policies 


• Meeting of the National Policy Collaborative (NPC) 


• 2025 Public Policy priorities 
 


 
I: SSDI cash cliff 


Initiatives continue this quarter on the Social Security Disability cash cliff. 
 
 
SSDI Employee Survey 


We continue to encourage NPA CEOs and HR leaders within all our associated nonprofit 
agencies to distribute the SSDI Employee Survey sent out by NIB President and CEO, 
Soraya Correa. This data is critical and will supplement the data NIB collected in 2018. This 
is important as we consider taking a more active role in pushing for SSDI reform in 2025. 
We will need personal stories and data to make our case for change with policymakers to 
eliminate the SSDI cash cliff.  


Survey link: https://www.surveymonkey.com/r/H6VR5JN 
 
 
II: FY2025 NDAA 


We recently reported that the VOSB language from the House-passed NDAA bill (Sec. 861) 
was NOT included in the final NDAA package.  We appreciate everyone’s outreach and 
engagement with Congress.  Additionally, the Conference Committee introduced some 
report language we were not expecting and also very positive for the AbilityOne Program.  
The language describing Congresses position on both Sec 861 and the AbilityOne Program 



https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.surveymonkey.com%2Fr%2FH6VR5JN&data=05%7C02%7Cdkelly%40ifbsolutions.org%7C813f8cccef464c63b6bb08dcd8bf0e3d%7Cc4c306491f0e4498a21e1a065f4e8d1c%7C0%7C0%7C638623562461712965%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=AqdQ%2BTm3BA4h5EUPHW926mC6byIsccWjvZRfI0412Ro%3D&reserved=0





are below. 
 
From p. 215 of the Joint Explanatory Statement from the Servicemember Quality of 
Life Improvement and National Defense Authorization Act for Year 2025: 
 
“The House bill contained a provision (sec. 861) that would set Department of Defense 
goals for contracting to veteran owned small businesses. The Senate committee-reported 
bill contained no similar provision. The agreement does not include the House 
provision. (emphasis added)” 
  
 From p. 219 of the same Joint Explanatory Statement comes this intriguing (if not 
entirely accurate?) language pertaining to DoD, AbilityOne and a utilization goal: 
  
“Report on contract goal for the AbilityOne program 
  
The House bill contained a provision (sec. 884) that would require the Secretary of Defense 
to provide a report on the contract goal for the AbilityOne program. 
  
The Senate committee-reported bill contained no similar provision. 
  
The agreement does not include the House provision. 
  
We note the value of the AbilityOne program as one of the largest sources of employment 
in the United States for people who are blind or have significant disabilities. In section 898 
of the National Defense Authorization Act for Fiscal Year 2017 (Public Law 114-328), we 
directed the Secretary of Defense to establish the "Panel on Department of Defense and 
AbilityOne Contracting Oversight, Accountability and Integrity" of senior level 
representatives from Department of Defense agencies, the U.S. AbilityOne Commission, 
and other Federal agencies and organizations. We note that the existing 0.5 percent 
AbilityOne contracting goal for the Department of Defense has remained unchanged since 
the recommendations of this panel. We recognize that the AbilityOne Commission and the 
Secretary of Defense are reviewing proposals to increase the threshold.” 
 
We can celebrate the fact that Armed Services Committee leadership dropped the VOSB 
provision, and we have some work to do to better understand what is meant by the 
language related to the AbilityOne goal as we prepare for taking this issue up again in the 
119th Congress.  In the meantime, please send your thank-you letters to your 
Congressional delegations for their help in protecting the AbilityOne Program. 
 
 
III: NCD Doubles Down on Phasing Out the AbilityOne Program 







Since our last board meeting, The National Council on Disability (NCD) released an annual 
progress report– “National Disability Policy: A Progress Report, 2024” in which it repeated 
its call for the AbilityOne Program to be phased out and eliminated. It said, in part: 


• “Recent updates to the AbilityOne program do not address the underlying structural 
problems and incompatibility of the AbilityOne program with modern disability policy. 
Therefore, NCD continues to recommend a phaseout of the AbilityOne program to be 
replaced by amending Section 503 of the Rehabilitation Act that would require federal 
contractors employ a percentage of people with significant disabilities and who are 
blind.” 


• You will find the statement on the AbilityOne program in Section 3 (Employment) of the 
report, on pages 23 and 24. This annual report is required under NCD’s authorizing 
statute. 


• The report language on AbilityOne details some recent regulatory actions by the U.S. 
AbilityOne Commission, but it discounts those as only useful during a phaseout period 
of time prior to the program being eliminated.  


• Here is a link to the NCD Progress Report: https://www.ncd.gov/report/national-
disability-policy-a-progress-report-2024/ 


 
We continue to push back on NCD’s position in several ways.  


• A letter from NIB President & CEO Soraya Correa was sent to the chair and vice chair of 
NCD expressing concern over the agency’s continued recommendation to phase out 
and eliminate the AbilityOne Program.  


• The U.S. AbilityOne Commission also sent a letter to the NCD pushing back on NCD’s 
continued call for elimination of the AbilityOne Program, even in the face of 
enhancements and positive changes to the Program over the last few years.  


• The Congressional Committee staff on Education and the Workforce has also engaged 
with NCD over NCD’s blatant misstatements that “AbilityOne is incompatible with 
federal law.”.  NCD committed to Committee staff that they will “redouble their efforts 
to be sure that language isn’t in any documents going forward.” 


• NAEPB is in process of collecting signatures from members and other blindness 
organizations to a letter that will shortly be going to NCD.  If you haven’t connected with 
Jeff Mittman about your agency’s support, please do so soon. 


 
 
IV: Responding to AbilityOne Commission 400 Series Policies 
 
NAEPB was compelled to respond to a recently released Draft Policy 51.405 relating to 
Employee Career Development, which was circulated for comment by the Commission, 
but not circulated through the Federal Register public comment process.  The Draft Policy 
purports to set forth the Commission’s expectations for NPAs regarding the provision of 
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career development to participating employees in the AbilityOne Program. However, 
instead of providing guidance as to best practices for career development, it mandates 
obligations for an NPA that not only far exceed the Commission’s statutory and regulatory 
authority, but also will be extremely costly for the NPAs to implement.   As a result, such 
changes can only be made through the regulatory process using the standard notice and 
rule-making procedures set forth in the Administrative Procedure Act (“APA”), 5 U.S.C. § 
553. Without regulatory approval and funding to implement these requirements, the 
obligations set forth in Draft Policy 51.405 are tantamount to an unfunded mandate and 
improper agency action in contravention of the APA. 
 
In November We also responded respectfully with comments in response to several 
Information Collection Requests (ICRs) proposed by the AbilityOne Commission and that 
actually were published in the Federal Register. These significantly changed ICRs include 
(1) the Disability Qualification Determination form; (2) the Participating Employee 
Information form; and (3) the NPA Annual AbilityOne Representations and Certifications 
(ARC) form. 
 
NAEPB is concerned that the data the Commission seeks to collect through these forms 
exceeds the Commission’s authority under the JWOD Act and its implementing regulations 
and commented to this effect in its public comments. In addition, the Commission has not 
provided a rational explanation as to its purpose for seeking this information, why this 
information is necessary to advance programmatic goals, what it plans to do with the 
information it gathers, and how the Commission expects to protect the information from 
release to the public. Among other things, the eligibility criteria for NPAs participating in the 
Program are clear. This additional information and the establishment of additional and 
unstated eligibility criteria is impermissible. The information the Commission seeks in no 
way furthers the mission of the AbilityOne Program. Instead, it overly burdens the NPAs 
that are seeking to provide employment and stability to a population that is significantly 
and chronically underemployed. Moreover, there exist other governmental entities that 
review relevant information, including the U.S. Department of Labor and state authorities 
that oversee non-profit organizations in their respective jurisdictions. The Commission in 
some measure is seeking to duplicate efforts and potentially usurp the authority of other 
independent government actors. In large part, these forms seek confidential business 
information and personal information regarding the NPA and its employees, none of which 
is contemplated or permitted to be released under the law.  
 
 
V: Meeting of the National Policy Collaborative (NPC) 
 
I was pleased to participate in an all-day strategy session of the NPC, a loosely affiliated 
group of organizations representing all aspects of the blindness field. Hosted at NIB 
headquarters it was great to have representation from NFB, ACB, AFB, VSA, APH, AER, and 
many others dedicated to improving the lives of people who are blind.   
 







We held great and frank discussions on the following NPC member priorities to see where 
we could find alignment and define collective action: 


• The Early Detection of Vision Impairments for Children Act (EDVI Act) 
https://advocacy.preventblindness.org/edvi-act-of-2024/  


• Websites and Software Applications Accessibility Act                   


• Medical Device Nonvisual Accessibility Act 


• Blind Americans Return to Work Act 


• AbilityOne statutory utilization goal for DoD  


• JWOD modernization  


• Protecting the APH appropriation  


• The general education landscape for meeting the needs of blind and visually impaired 
students. And the new Disability Innovation Fund grant to provide Monarch’s to 
transition age individuals to demonstrate value for employment and pre-employment 
support. 


• Decoupling vision rehabilitation services from vocational goals; enhancing funding for 
vision rehabilitation services through Medicaid, Medicare, third party insurance, and 
other healthcare funds 


• Including explicit language acknowledging blindness and vision rehabilitation services 
in the Older Americans Act Reauthorization 


• WIOA Reauthorization 
 
Better understanding of these initiatives being driven by our field will help create 
public policy priorities for the NAEPB in 2025 and beyond. 
 
 
VI: 2025 Public Policy Priorities 
 
NIB and NAEPB leadership are working on a strategy document and timeline that will drive 
our activity around key legislative priorities and transition activities in 2025. I want to thank 
the NAEPB Public Policy Committee for their feedback on policy and legislative priorities at 
the last Committee meeting in November. We are working actively to also be coordinated 
with SourceAmerica and its membership organization, NCSE (National Council of 
SourceAmerica Employers).  
 
The timeline for acting during the 119th Congress will be accelerated as part of an effort to 
bolster our chances for success on priority issues and initiatives, and also with the 
knowledge that we will have over 70 new members serving in the Senate and House, and 
there will be important work to do in reaching out to them.   
 



https://advocacy.preventblindness.org/edvi-act-of-2024/






 


 
 


 


The National Association for the Employment of People who are Blind   


SERVICES COMMITTEE REPORT  


SUBMITTED BY GEORGE ABBOTT, VP  


December 16, 2024 Board Meeting  


 


George Abbott, Rebekah Grieb, Jessica Watson, and Alicia Lansford met in November with Jeffrey 


Hawting, Robert Harris, and Jim Bean to continue discussions about alignment between the 


NAEPB services group and NIB as we work to ensure capabilities for new service opportunities. A 


short, important survey from the Services Committee will be posted soon to help us gather 


information about NPA service capabilities and interests. 


 


 


CMS: 


- There will be a new IDIQ May 2025. Work is underway for NPAs to have the off-site pricing 


built in since that is now what the customers want most often. 


- NSite’s new CMS 101 class will be taking place during the month of February. 


- Working towards our two year goals, the group shared various training classes and 


opportunities and ways to network outside of federal contracting. 


Goals: 


• Discussing how to branch outside of contract closeout into contract administration, grant 


closeout, etc. 


• Determining ways to reach new customers. 


 


 








 


The National Association for the Employment of People who are Blind 


 
NAEPB Treasurer’s Report 


For activity through December 1, 2024 
NAEPB Board Meeting – December 16, 2024 


 
 


This report is the first report of the 2025 fiscal year and includes financial statements. The 


following are highlighted activities: 


• Membership dues invoices are in process have been sent to member agencies 


 


• The 2024 tax preparations are underway 


 


• We maintain the 3 CD’s from the $150,000 of initial cash and current value is 


growing slightly less than 5% per year. 


 


• All transactions and expenses are as expected. 


 


 


Respectfully Submitted 


Eric Stueckrath 







NAEPB, Inc.
Statement of Activity


October 1 - December 11, 2024


Accrual Basis  Wednesday, December 11, 2024 09:27 AM GMT-06:00   1/1


TOTAL


Revenue


3110 Program Inc - Dues 119,800.00


Total Revenue $119,800.00


GROSS PROFIT $119,800.00


Expenditures


7000 Accounting Fees 245.00


7010 Website Maintenance 38.85


7400 Insurance-D&O and General 150.00


Total Expenditures $433.85


NET OPERATING REVENUE $119,366.15


NET REVENUE $119,366.15







NAEPB, Inc.
Statement of Financial Position


As of December 11, 2024


Accrual Basis  Wednesday, December 11, 2024 09:26 AM GMT-06:00   1/1


TOTAL


ASSETS


Current Assets


Bank Accounts


1000 Cash, Checking #5215 NBT 0.00


1010 Cash, Money Market #2332 NBT 0.00


1020 Cash, Checking #0887 ANB Omaha 127,708.26


1025 Certificates of Deposit - ANB Omaha 153,951.94


Total Bank Accounts $281,660.20


Accounts Receivable


1200 Accounts Receivable 124,000.00


Total Accounts Receivable $124,000.00


Other Current Assets


1210 Prepaid Expenses 891.13


Undeposited Funds 0.00


Total Other Current Assets $891.13


Total Current Assets $406,551.33


TOTAL ASSETS $406,551.33


LIABILITIES AND EQUITY


Liabilities


Current Liabilities


Accounts Payable


2000 Accounts Payable 0.00


Total Accounts Payable $0.00


Other Current Liabilities


2010 Accrued Expenses 1,550.00


Total Other Current Liabilities $1,550.00


Total Current Liabilities $1,550.00


Total Liabilities $1,550.00


Equity


3000 Opening Balance Equity 81,943.27


3010 Equity Unrest Prior Year 203,691.91


Net Revenue 119,366.15


Total Equity $405,001.33


TOTAL LIABILITIES AND EQUITY $406,551.33
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